Hudson Valley Area Labor Federation
Serving the Counties of Columbia, Dutchess, Greene, Orange, Sullivan,
Rockland & Ulster

MAIL:
PO Box 10663
Newburgh, NY 12552

OFFICE:

IBT 445

15 Stone Castle Rd.
Rock Tavern, NY 12575

DELEGATE
HANDBOOK

Visit our website at www.hvalf.org
845.567.7760 ext. 10
845.527.5554 cell

845.567.7742 fax

05/11/07




Welcomel
Mission

History

Building a Stronger Labor Movement

Council Meetings

Council Meetings: A Look at the Agenda

Solidarity/Strike Action/Bargaining Support

Political Action
Legislative Action
Leadership/Contacts
AFL-CIO

Labor Terms

Labor Abbreviations

Delegate Data Sheet

.. 10

.11

.12

.. 13

.. 14 -15

.16 - 17

.. 18



WELCOME!

Welcome to the Hudson Valley Area Labor Federation, chartered by the AFL-CIO to serve as
the coordinating arm for the Central Labor Councils of the region. As a delegate you are both
a member of the Hudson Valley Area Labor Federation and your respective Central Labor
Council (CLC). Upper Hudson CLC serves the counties of Columbia, Greene, and Ulster;
Hudson Catskill CLC serves the counties of Orange and Sullivan, Dutchess CLC and Rockland
CLC serves their respective counties. Collectively, more than 100,000 union members reside
in our region and more than 200 local unions are affiliated.

Meeting Dates:

Hudson Valley Area Labor Federation — Kathy Taylor, President
Executive Board Meets 2" Monday of the Month, 6:00pm IBT 445, Newburgh
Annual Delegates Meeting — Location/Date TBA (Spring)

UEper Hudson CLC — John Nilson, President
4" Monday of the Month, 7:00pm at Ulster BOCES, Port Ewen

Hudson Catskill CLC — Anibol Scuadroni, President
4™ Tuesday of the Month, 6:30pm at Newburgh Teachers Association

Dutchess County CLC — Micki Thoms, President
4™ Wednesday of the Month, Central Hudson, Poughkeepsie

Rockland County CLC — John Maraia, President
Every Other Month, 1% Thursday of the Month, 4:00pm, IBEW 363, New City

At every meeting significant decisions are made that impact your local union. We ask that you
attend every meeting. You will always have the opportunity to report on matters that are
important to you and your local union.

This booklet will help acquaint you with our labor organizations. Do not hesitate to call if you
have any questions or are interested in becoming more involved. On behalf of the officers &
staff of the Hudson Valley Area Labor Federation, we look forward to working with you to help
build a stronger labor movement!



Founded in June, 2001 as part of the
National AFL-CIO New Alliance Initiative, the
Hudson Valley Area Labor Federation
represents 113,000 union families across
seven counties: Columbia, Dutchess,
Greene, Orange, Rockland, Sullivan and
Ulster. Our goal, working with our partner
Central Labor Councils (CLCs), is to lay the
foundations for a more visible and bold labor
movement that reflects the hopes and
dreams of working families in the Hudson
Valley.

MISSION

We are the unions of the Hudson Valley Area Labor Federation AFL-CIO. We
have dedicated our lives to defending the right to have a good job and our
families to receive adequate medical care. We have dedicated ourselves to
achieving protection from dire poverty in old age, and during periods of sickness,
accident or unemployment. We are dedicated to defending the right of every child
and workers to get a good education and to live free from fear and prejudice with
our families in decent homes.

We believe that without seeking to achieve and defend economic justice,
freedom and democracy are undermined. The less justice there is in our society,
the less freedom there is in our world. Economic injustice is as great a danger to
our democracy as that was ever posed by any foreign military power. We will
always seek to identify the things that we can do to keep us free.

We are the LABOR MOVEMENT, we will not wait meekly to be told what to do.
We build justice whenever we take a stand. We support and defend the efforts of
all working men and women to exercise their rights to join unions and enjoy the
benefits of collective bargaining.

We recognize that bringing the benefits of collective bargaining to the
unorganized is vital to the process of producing economic progress in the
Hudson Valley.

When We Organize, We Build Justice, We Defend Freedo m




HISTORY

Central labor councils played a vital role in the early history of the labor movement in the
United States and were responsible, more than any other single institution, for the
development of organizing workers into a true movement. The first Central Labor Council
was formed in the 1820’s when local craftsman unions began to band together in local
associations. By 1836, 13 cities had central trade’s association councils, exerting a
remarkable level of power and influence over their local communities. For example
joining together in Baltimore and Philadelphia to demand a 10 hour working day and
organizing for political goals that included abolishment of child labor and universal free public
education. Mutual aid and assistance, such as providing funds for striking workers or establishing
funds for the families of killed or disabled workers was and remains an important role of Central Labor
Councils. However, in the early years of our labor movement, as the government provided no safety
net, workers had only each other for support. It is in this spirit of solidarity that unionists consider
themselves Brothers and Sisters to one another.

As transportation advancements transformed labor markets from local to national, fledgling national
unions were born as workers sought to leverage power for better wages and working conditions. On
December 8, 1886 the American Federation of Labor was established as an umbrella to unite the
national unions for common cause. Samuel Gompers was the AF of L’s first president. The role
established for Central Labor Councils by the AF of L in 1886 is remarkably similar to the role they play
today. Their three main functions in 1886 were: (1) political and social action, (2) organizing the
unorganized, and (3) mutual aid and protection of the rights of affiliated members. Central Labor
Councils continued to be established throughout the United States as an important mechanism for
workers to solidify power on the local level.

It wasn’t until 1995 that the nature and organization of Central Labor Councils were
fundamentally re-examined by the AFL-CIO. John Sweeney was elected to lead the National
AFL-CIO in the first contested federation election in recent history. An important plank of his
agenda was to strengthen Labor’s political voice and help spark a progressive movement.
Central to this objective was building the capacity of the 500+ Central Labor Councils across the
United States to implement these reforms. The AFL-CIO established a CLC Advisory
Committee comprised of key central body leaders from across the country in order to monitor,
assist, and evaluate efforts to revitalize local labor movements. By 1999, the AFL—CIO had
initiated program called “The New Alliance,” charged to examine the structure of statewide labor
movements, analyze the functionality of central bodies, evaluate why local unions did or did not
affiliate and participate in those bodies, and propose changes that would enable local labor
movements to become more relevant and vital players in regional affairs. New York was the first
state in the nation to engage in the New Alliance process.

Even though New York’s labor movement was among the strongest in the nation, the level of
statewide unionization was steadily declining and the power and influence of organized

labor in New York was gradually eroding. The New Alliance created 5 Area Labor
Federations in Upstate New York and pooled the resources of 31 Central Labor Councils.
Today, New York is held as one of the most effective New Alliance transformations, although
much work remains to bring the local labor movement to its full potential.

Now you can be a part of making history!



BUILDING A STRONGER LABOR MOVEMENT ]
STARTS WITH YOU!

THE LINION

The new AFL-CIO is dedicated to rebuilding the power of the labor movement. Key to this
effort is every union member rededicating themselves to the principle of an injury to one is an
injury to all — no more “free market trade unionism.”

What this means:

We REALLY support each others struggles with ACTIONS not just words!

We make organizing new workers into our movement as our No. 1 priority.

We take politics seriously and demand accountability from those we endorse and elect.

But most of all, it means we are about getting more and more union members active in the
fight to defend the interests of working people!

Ways to get involved:

Engage in Political and Legislative campaigns  for responsible economic
development, affordable housing and childcare, quality education, and other
community-benefit initiatives.

Join Multi-Union Mobilization Campaigns  to support labor struggles, new
member organizing, and coordinated political action.

Be part of Community Outreach to social and economic justice organizations,
faith leaders, student organizations at area campuses, and other community
partners that share our vision for power and unity in the hands of working
families.

Stand up and be counted with our Political Action Program to elect candidates
that serve the needs of working families through coordinated labor-to-labor
worksite leafleting, door-to-door canvassing, phone banks and GOTV, voter
registration drives, and political mobilization trainings.

Sign up to receive Communications on all the latest policy issues and area
labor news through regular newsletters, e-mail messaging and advocacy
campaigns, blast fax, and press outreach.

By joining with your union Brothers and Sisters you will have made a
statement about what type of future working familie s should have in our
community!

CENTRAL LABOR COUNCIL MEETINGS



Upper Hudson CLC (Columbia, Greene, Ulster)
John Nilson, President

(914) 388-4218

te417@hvc.rr.com

Meets: 4" Monday of the Month at 7:00pm

Ulster BOCES Port Ewen Educational Center

Route 9W, Port Ewen, NY 12466

\John Nilson, President |Chris McKeever, Secretary Terri Kraus, Treasurer
\Joe Libonati, 1% Vice President | Tom Murray, 2nd Vice President |
|Fred McAnlis, Trustee |Kevin Blackman, Trustee Barbara Bouck, Trustee

Hudson Catskill CLC (Orange, Sullivan)
Anibal Scuadroni, President

(914) 850-0425

anibaldc9@aol.com

Meets: 3" Tuesday of the Month at 7:00pm
Newburgh Teachers Center

52 Pierces Rd

Newburgh, NY 12550

|Aniba| Scuadroni, President |Richard Messina, Treasurer |Katherine Otis, Secretary

IMatt Rose, Vice President \James Blake, Vice President  |Pat McVeigh, Vice President
John O'Malley, Vice President PauI_Ellls-Graham, Vice John Barki, Vice President
President
Irwin Lipson, Vice President Mary_ Jane Whitenight, Vice
President

Dutchess County CLC

Micki Thoms, President

(845)505-1070

hrfdmat@omh.state.ny.us

Meets: 4" Wednesday of the Month at 5:30pm
Central Hudson, Poughkeepsie

Employee Training Center

IMicki Thoms, President \VACANT, Secretary

I\VACANT, Treasurer

|Cindy Glozier, 1st Vice President |Debra Downey, 2nd Vice President

IRon Diaz, Trustee

IPat McVeigh, Trustee IRich Schroder, Trustee

Gerard Lyons, Trustee

Rockland County CLC

John Maraia, President

(845) 783-0239

Meets: Every other month, 1% Thursday at 4pm
IBEW 363 Hall

8 Taylor Lane

New City, NY 10956

|John Maraia, President |Irene Saccende, Secretary |Janice Hemenover, Secretary-Treasurer

| \Walter Root, Trustee Gil Heim, Sergeant-at-Arms

CENTRAL LABOR COUNCIL MEETINGS: A LOOK AT THE AGEND A




CALL TO ORDER

PLEDGE TO THE FLAG
CREDENTIALS

APPROVAL OF THE MINUTES

EXECUTIVE BOARD REPORT

OFFICERS’ REPORTS
POL. COORDINATORS REPORT

REPORTS OF UNIONS

OLD BUSINESS
NEW BUSINESS
GOOD AND WELFARE

By the President
Led by the President
Council is Notified of New Delegates

Minutes of the previous meeting are
printed for approval.

Secretary reports on key items from the
Executive Board.

Reports on current issues and activities.

This is the Council’s liaison to the
HVALF Political Coordinators
Committee. Any pending endorsements
or political announcements will be done
at this time.

Delegates report on important issues
affecting their union. Delegates may
suggest actions the Council could take
to support an affiliate’s concern.

Updates on past actions or initiatives.
New campaigns for consideration

Short announcements may be made at
this time.

VOTING PROCEEDURES

Most votes of the Council are held by voice vote or “division of the house” (show
of hands). A “roll call” vote is used on rare occasions, if approved by 30% of the
voting body. If a roll call vote is authorized, votes will be held according to
weighted per capita voting strength (by the size of your union’s affiliated
membership). Meetings are governed by Robert’s Rules of Order, Council
bylaws and AFL-CIO Rules Governing Central Labor Council. Each CLC and the
HVALF is governed by a constitution that establishes the “laws” of the

organization.



SOLIDARITY/STRIKE ACTION/BARGAINING SUPPORT
Plan for Delegate Mobilization

Background- The Hudson Valley Area Labor Federation has an on-going permanent
mobilization structure to activate and demonstrate the power of union membership in the
Hudson Valley Region. We mobilize our union members to accomplish the following goals:

Support local union organizing campaigns

Show solidarity by mobilizing for other unions’ contract fights

Build support for legislative actions that affect working people

Participate in community events

Elect worker-friendly candidates at every level of government

We have a goal that when we mobilize we get a turnout of 1% of union membership
from the HVALF region. 1 % = 1,000 people. Imagine the power of 1,000 people for a
contract fight or picket line!

agrwpdE

Affiliate Union Requests A ssistance
Then What?

We ask that the following guidelines be followed fo r affiliate union support:
Requests for mobilization must be turned in as soon as possible. One month is an
ideal time frame with a minimum of 2 “,weeks notification before an action being the
latest.

The Field Staff of the HVALF should be kept involved and informed, as much as
helpful and appropriate. We understand that campaigns can change, even on a daily
basis. Therefore, plans may need to be adjusted. We ask that we are kept informed
on any changes so we best help you win your fight.

Questions for Affiliates Seeking Support

What are you responding to? What is the action requested?

What is the time frame for action? (Rapid response or 3+ weeks notice)

What tactics have been used in the past?

What/Who is the target, message that will be used, follow up plan?

Are there any other unions that may be directly affected by action/inaction?

Does this union participate in the life of the ALF/CLC?

What participation can we expect from the seeking support at the event... In the future?
Assistance requests require 2/3 support from CLC Delegate Body or HVALF Board.
Rapid Response requires a simple majority.

‘, nT t ! POLITICAL ACTION




These are the many steps to Labors’ endorsement of
political candidates at the CLC Level. State races are
conducted directly by the HVALF Political Coordinators
Committee with input from the designated CLC
representative.

1. Questionnaire sent to candidates
Reviews issues related to election and history of candidates on
pro-worker public policy matters.

2. Committee reviews questionnaires and determines which
races to move to the next step.

The HVALF and CLCs may decide to opt out of races and focus
for strategic reasons on specific offices — such as the county
legislature, or control of a city council.

3. Interviews of Candidates

4. CLC Delegate Body Reviews Recommendations

Delegates will be asked to Endorse — local unions are expected to
support the endorsed candidates; Not Endorse — Candidate is not
acceptable and local unions should not support; or stay Neutral —

in races where local unions are free to make any action they choose. All
endorsements require a minimum of an affirmative vote by 2/3 of the
Delegate Body.

5. Coordinated Political Action Plan Finalized

Endorsement is only as effective as our ability to Get-Out-The-
Vote (GOTV). Working in coordination with the HVALF Political
Coordinators, Council delegates will be asked to: phone bank
fellow union members about the candidate, circulate flyers
explaining the issues at stake in the election to your co-workers,
assist with mailings to union households, and conduct door-to-
door visits of union households.

6. Accountability
After we elect a “Labor Candidate” that is just the beginning. We
will follow up with regular meetings on policy matters.

Our one and only reason for making political endorsements is
to pass legislation that will improve the quality o f life for
working families.

LEGISLATIVE ACTION
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The HVALF and Central Labor Councils involve delegates in legislative action to win pro-
worker gains and fight anti-labor legislation. Strong political and legislative programs make
politicians responsive to our needs. In addition to local lobbying, we work closely with the
National AFL-CIO on federal issues and the State AFL-CIO on state issues. Activities range
from meetings with lawmakers on important issues to extensive grassroots pressure
campaigns when necessary.

A Snapshot of the Issues:

National
Protecting and enforcing our import labor laws including the National Labor Relations Act,
The Railway Labor Act, Occupational Safety and Health Act, Federal Minimum Wage, the Civil
Rights Act, the Davis-Bacon Act, the Family and Medical Leave Act, Americans With
Disabilities Act, and the Fair Labor Standards Act.
Employee Free Choice Act protects workers from employer interference in forming a union.
Challenge rollbacks of the Fair Labor Standards Act to reclassify workers, making more
workers exempt from overtime protections.
Work to enact Paid Family Leave and guaranteed paid sick leave for every worker.
Quiality, Affordable Universal Health Care Coverage — Medicare for All
Defeat attempts to privatize Social Security and protect workers’ pensions after corporate
bankruptcy.
Strengthen Public Education
Demand Fair Trade polices that protect Workers and the environment.
Overhaul our immigration system to provide better protections for workers and a path
towards citizenship for those that are here playing by the rules and contributing to our
communities.

State

State Budget that emphasizes adequate revenue sources while avoiding long-term cuts to
services, jobs, and worker benefits.

Taylor Law reforms that restore its original purpose, which is to ensure public employees are
treated equitably by their employers.

Nurse Staffing Issues

Unemployment Insurance increase and indexed to inflation.

Temporary Disability Insurance increased to 50% of average weekly wage.

Industrial Development Agency reforms to protect workers and improves accountability.

Domestic and Farm Worker Collective Bargaining Rights.

Local
Economic Development Reforms to ensure quality job creation and program accountability.
Support for School Budgets
Defeat of efforts to privatize public services
Responsible contracting legislation
Workforce Housing initiatives
Living Wages
Union participation on policy making boards and commissions
LEADERSHIP/CONTACTS
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Hudson Valley Area Labor Federation
Executive Board
Kathy Taylor, President (Ulster BOCES TA) Diane Hewitt, EVP (CSEA Region 3)
Mike Salvia, Secretary Treasurer (CWA) Paul Ellis Graham, Recording Secretary (MWTA)

Vice Presidents:
Cindy Bartley Horn, PEF
Mike Gaydos, BSOIW 417
Lisa Brown, 1199 SEIU
Neila Cardus, PEF Reg. 9
Anibal Scuadroni, HCCLC
Todd Diorio, LIUNA 17
Adrian Huff, IBT 445
John Ulrich, IBT 812
Dona Lansing, CWA 1120
Micki Thoms, DCCLC
John Maria Jr, IBEW 363
John Woods, UFCW 1500

Staff:
Jen Fuentes, Senior Coordinator
Tyler Eisner, Coordinator
Address: 15 Stone Castle Rd.
Rock Tavern, NY 12575
Mail: PO Box 10663

Newburgh, NY 12552

Tony Speziale, [IUPAT DC 9
Gerard Lyons, SEIU 200United
Peter Ward, NYH&MTC
Eileen Schneider, NYSNA
Terri Kraus, UHCLC

Tanya Watson, CSEA 421
Karen Roberts, Newburgh TA
William Riccaldo, CSEA 844
John Maraia Sr., RCCLC
Steve Quaranto, SMWIA 38
Tim Riley, IBEW 363

Phone: 845.567.7760

Fax: 845.567.7742

E-Mail: HVALF@HVC.RR.COM
WEB: WWW.HVALF.ORG

HVALF DEFINITIONS
The President presides over monthly and annual meetings, chairs executive board meetings, appoints
special committees and appoints representatives to community boards and commissions.

The Secretary Treasurer is responsible for the budget, providing financial reports to the membership,
and overseeing the annual audit and required financial disclosures.

The Recording Secretary is responsible for taking the minutes of monthly meetings, notices to
members, reporting on all relevant correspondence, and safekeeping the records.

The Executive Vice President presides in the president’s absence, participates in leadership functions
and assumes other responsibilities as appointed by the president.

The Executive Board is the steering committee of the Hudson Valley Area Labor Federation. It meets
monthly to prepare policy recommendations, review and propose actions to the affiliates and CLCs,
acts on HVALF business between Annual Meetings, and engages in long-term and short-term planning

for our local labor movement.

The Trustees regularly examine the financial records of the Secretary Treasurer.

Committee Chairs are appointed by the president and play an important role in guiding the work of the
committees. They report their committee activities to the Executive Board and at the Annual Meeting.

AFL-CIO
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The AFL-CIO Functions at four levels.

The National AFL-CIO is governed by a bi-annual convention and an Executive
Council. The National AFL-CIO sets policy on national and international issues.
Its affiliates (members) are national and international unions.

The New York State AFL-CIO determines policy on statewide issues, and
provides leadership for the state’s labor movement. Its affiliates are local unions
and central labor councils affiliated with the AFL-CIO.*

The Hudson Valley Area Labor Federation , chartered by the National AFL-
CIlO, determines policy on regional issues and coordinates with Central Labor
Councils to carry out National and State AFL-CIO priorities. Its affiliates are local
unions and district councils affiliated with the AFL-CIO.*

The Central Labor Councils , chartered by the National AFL-CIO, determines
policy on local matters. Its membership comes from Delegates appointed by
affiliate unions of the HVALF.

National AFL-CIO*

f f

A

National and State AFL-CIO — T
International Unions
J/ Area Labor
i - —>
T o Federations
Local /
Unions T
Central Labor
Council A —>
Chartered - 5 Affiliated

* |In 2005 several major unions broke off from the national AFL-CIO to form Change to Win, a
parallel national labor federation. At the local level, in an effort to maintain the efforts to build
stronger local labor movements, these unions remain affiliated members in good standing. The
Change to Win unions include the Carpenters (UBCJA), International Brotherhood of Teamsters
(IBT), UNITEHERE, the United Farmworkers of America (UFW), the Laborers International
Union of North America (LIUNA) and the United Food and Commercial Workers (UFCW).

LABOR TERMS
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Affiliate: A union who is a member in good standing of a Central Labor Council or the HVALF.

Agency Shop: a provision whereby employees must either join the union in their workplace,
or pay a service fee equivalent to a proportion of the dues rate as a condition of employment.

Arbitration: the final binding settlement of a labor dispute by a neutral third party selected by
the employer and the union, who agree to abide by the arbitrator’s decision.

Bargaining Unit:  the group of workers composing a legally recognized unit for the purpose of
bargaining collectively with an employer; represented by an exclusive bargaining agent.

Blacklist: an illegal employer-generated list of union supporters or other “undesirables.”

Boycott: an organized campaign of refusal to purchase a particular product or service of an
employer involved in a labor dispute.

Business Agent: a paid union representative (elected or appointed, depending on the union’s
by-laws) who handles grievances, negotiates contracts, and carries out the duties of the union.

Checkoff: the automatic withholding of union dues by an employer, with the permission of the
employees; must be agreed to by the union and the employer during contract negotiations.

Closed Shop: provision whereby union membership is required as a condition of
employment.

Collective Bargaining:  negotiations between a union and an employer over terms and
conditions of employment.

Company Union: a union that is dominated by an employer, financially and otherwise.

Contract: the written reflecting agreements reached by the union and the employer regarding
wages, hours, and terms of conditions of employment.

Craft Union: union representing primarily skilled workers in a particular trade or craft.

Delegate: appointed by principle officer of HVALF affiliate union to represent at CLC, annual
meeting or convention.

Division of the House: when a motion is being voted on in a meeting being run by the rules
of Parliamentary Procedure, any participant can call for a “division of the house.” This
obligates the Chair to conduct a roll-call vote of those present.

Duty of Fair Representation:  the duty of a union to represent all employees in the bargaining
unit fairly, without discrimination.

Executive Board: the elected officers of an organization who can make recommendations to

the membership regarding activities and policies of the organization.
General Strike: a strike by all unions in a locale, regardless of employer.
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Grievance Procedure: a negotiated procedure found in union contracts which is used to
resolve disputes between workers and management.

Industrial Union:  a union organized around industry or location lines, representing all
workers regardless of occupation or skill level.

Injunction: a written court order prohibiting certain activities.

Lockout: the barring of a workplace to its workers by an employer engaged in a labor dispute
with the union.

Mediation: a process whereby a neutral third person is brought in to attempt to persuade
labor and management to resolve a dispute voluntarily; a mediator may not make a binding
decision but may simply use listening, suggestion, and other skills to convince the parties to
settle.

Open Shop: a workplace with no form of union security agreement with the union.

Per Capita: a Latin term meaning “per head”; the term used to refer to “dues” paid by an
affiliated union to the HVALF based on their membership (20 cents per member/month).

Private Sector Union: Employed in the private sector; governed by the National Labor
Relations Act.

Public Sector: Employed by a government entity; governed by the Taylor Law in New York.

Right-to-Work Laws: laws existing in some states that forbid union shop or agency shop
agreements between unions and employers.

Scab: a strikebreaker; someone who crosses a picket line to work during a strike.
Steward: the union’s representative at the worksite.
Strike: the collective withdrawal of labor from a workplace.

Unfair Labor Practice (ULP): an act committed by a union or an employer in violation of the
Labor Management Relations Act (National Labor Relations Act).

Union Shop: a union security provision whereby an employee must join the union at his/her
workplace within a certain period of time as a condition of employment (illegal in so-called
right-to-work states)

Weingarten Rights: the right of an employee to have a union representative present in an
investigatory review with an employer which might lead to discipline.
LABOR ABBREVIATIONS

(AAA) American Arbitration Association
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(ALPA)
(ATU)
(AFGE)
(AFL-CIO)
(AFM)
(AFSA)
(AFSCME)
(AFT)
(APALA)
(APRI)
(APWU)
(ARA)
(ARA)
(ATDD)
(4As)
(AEA)
(AFTRA)
(AGMA)
(AGVA)
(SAG)
(GIAA)
(BA)
(BCTGM)
(BRS)
(BTC)
(CBTU)
(CLC)
(CLC)
(CLUW)
(COPE)
(CSEA)
(CWA)
(AFA-CWA)
(DOL)
(EEOC)
(ERISA)
(FLOC)
(FMCS)
(GMP)
(HVALF)
(IATSE)

(BSOIW)
(IAFF)
(AWIU)
(IAM)
(IBB)
(IBEW)
(IBT)
(IDA)
(IFPTE)
(ILWU)
(ILA)
(BAC)
(IUEC)
(IUOE)
(IUPAT)

Air Line Pilots Association

Amalgamated Transit Union

American Federation of Government Employees

American Federation of Labor — Congress of Industrial Organizations
American Federation of Musicians of the United States and Canada
American Federation of School Administrators

American Federation of State, County and Municipal Employees

American Federation of Teachers

Asian Pacific American Labor Alliance

A. Phillip Randolph Institute

American Postal Workers Union

Alliance for Retired Americans

American Radio Association

American Train Dispatchers Department

Associated Actors and Artistes of America

Actors' Equity Association

American Federation of Television and Radio Artists

American Guild of Musical Artists

American Guild of Variety Artists

Screen Actors Guild

The Guild of Italian American Actors

Business Agent

Bakery, Confectionery, Tobacco Workers and Grain Millers International Union
Brotherhood of Railroad Signalmen

Building and Construction Trades Council

Coalition of Black Trade Unionists

Central Labor Council

Canadian Labor Congress

Coalition of Labor Union Women

Committee on Political Education

Civil Service Employees Association

Communications Workers of America

Association of Flight Attendants

Department of Labor

Equal Employment Opportunities Commission

Employee Retirement Income Security Act

Farm Labor Organizing Committee

Federal Mediation and Conciliation Service

Glass, Molders, Pottery, Plastics and Allied Workers International Union
Hudson Valley Area Labor Federation

International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and
Allied Crafts of the United States, Its Territories and Canada

International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers
International Association of Fire Fighters

International Association of Heat and Frost Insulators and Asbestos Workers
International Association of Machinists and Aerospace Workers

International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and Helpers
International Brotherhood of Electrical Workers

International Brotherhood of Teamsters

Industrial Development Agency

International Federation of Professional and Technical Engineers
International Longshore and Warehouse Union

International Longshoremen's Association

International Union of Bricklayers and Allied Craftworkers

International Union of Elevator Constructors

International Union of Operating Engineers

International Union of Painters and Allied Trades of the United States and Canada
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(IUPA)
(IWW)
(LCLAA)
(LIUNA)
(LMRDA)
(MEBA)
(NATCA)
(NALC)
(NLRB)
(NPMHU)
(NYSCOBA)
(NYSNA)
(NYSUT)
(OPEIU)
(OP&CMIA)
(OSHA)
(PBA)
(PEF)
(PERB)
(RLA)
(SEIU)
(SIV)
(SMWIA)
(TWu)
(TCU/IAM)
(UAN)
(UA)

(UAW)
(UBCJA)
(UE)
(UFW)
(UFCW)
(UMWA)

(UNITEHERE)

(USW)

(UTU)
(UWUA)
(WGAE)
(WIB)

International Union of Police Associations

International Workers of the World — the Wobblies

Labor Council for Latin American Advancement

Laborers’ International Union of North America

Labor Management Reporting and Disclosure Act

Marine Engineers' Beneficial Association

National Air Traffic Controllers Association

National Association of Letter Carriers

National Labor Relations Act

National Postal Mail Handlers Union

New York State Correctional Officers

New York State Nurses Association

New York State United Teachers

Office and Professional Employees International Union

Operative Plasterers’ and Cement Masons' International Association
Occupational Safety and Health Act

Police Benevolent Association

Public Employees Federation

Public Employee Relations Board

Railway Labor Act

Service Employees International Union

Seafarers International Union of North America

Sheet Metal Workers International Association

Transport Workers Union of America

Transportation Communications International Union/IAM

United American Nurses

United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry of
the United States and Canada

United Automobile, Aerospace & Agricultural Implement Workers of America International Union
United Brotherhood of Carpenters and Joiners of America

Union of Electrical Workers

United Farmworkers of America

United Food and Commercial Workers

United Mine Workers of America

Merger of Textile and Hotel Workers

United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial & Service
Workers International Union

United Transportation Union
Utility Workers Union of America
Writers Guild of America, East Inc.
Workforce Investment Board
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DELEGATE DATA SHEET

Name

E-mail

Union Local No.

Position held

Home Address City

Zip

Employer

Work Site Address

Total Number of Workers at the Location

How many does your union represent?

Phone (W) (H)

Is there a steward there?

(Cell)

Civic Organizations/Position

Community Organizations/Position

Political Organizations /Position

Religious Organizations/Position

Other Union Affiliations

Other

What are you willing to do to build the labor movement?

___Serve on a CLC committee ___Attend picket lines/rallies
___Recruit others to attend picket lines/rallies __ Participate in phone banks
___ Call/write legislators ___Help with community project

__Distribute literature at work

PLEASE FAX BACK TO 845.567.7742

Labor donated

18



